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Ventura/Santa Barbara Employment Relations Consortium 

Leaves, Leaves and More Leaves 
• Industrial injury leave and leave under Labor Code § 4850 

• ADA/FEHA disability/accommodation leaves 

• California Family Sick Leave 

• California Pregnancy Disability Leave   

• FMLA/CFRA leave 

• Military leave 

• Leave for jury duty, court appearance & domestic violence 

• Time off to vote  

• Leave due to incarceration  

• Use of compensatory time 

• Leave to appear at child’s school 

• Paid leaves (sick, vacation, administrative & floating holidays) 

It is a full time job just to LIST the available leaves in California, let alone administer them.  This 
workshop will present the audience with real-life scenarios addressing each of the above-listed 
leaves, and the resulting complications when these leaves overlap.  This is a fast-paced, advanced 
workshop meant to prepare the audience for the practical challenges and legal hurdles faced when 
addressing and administering leaves.  Also the workshop assumes a basic working knowledge of the 
various laws governing leaves. 

Who Should Attend? 
Supervisors and Managers, Human Resources/Personnel, Department Heads 

*This course is eligible for credit in the LCW Public Sector Employment Relations Certificate Program.  
An acknowledgement form will be available at the workshop. 

MCLE Credit 
LCW is an approved provider for Minimum Continuing Legal Education (MCLE) Credit.  Attorneys 
attending this course will receive 2.75 hours of MCLE credit.  An MCLE sign-in sheet and certificate 
will be available at the workshop. 

 DATE: Wednesday, November 1, 2017 

 TIME: 8:30 AM – 11:30 AM 

 PRESENTER: Danny Y. Yoo 

 LOCATION: Oxnard Performing Arts Center, Ventura Room 
  800 Hobson Way, Oxnard, CA 93030 
  (Map and directions included.) 

 RESERVATIONS:  Please register directly through your agency’s HR Department. 
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